
1 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 

  

COUNCIL MEETING 

12 APRIL 2018 

The Visitor Information Centre moved into its new premises at the Railway Station just before Easter 
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MURWEH SHIRE COUNCIL MEETING 
 

TO BE HELD ON THURSDAY 12 APRIL 2018 
 
 
 

1. Opening Prayer 
 
2. Apologies 
 
3. Confirmation of minutes –   Ordinary Meeting  8 March 2018 

 
4. Business arising from minutes 
 
5. Correspondence for members’ information 

 
6. Chief Executive Officers Reports; 

i. Finance  
ii. HR/WH&S 
iii. Tourism 
iv. Stock Routes 
v. Environment and Health  
vi. Engineering  

    
7. Correspondence for consideration 
 
8. Closure 
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Murweh Shire Council  
WORKPLACE HEALTH & SAFETY  REPORT 
 

From:   John Wallace – WHSA 
 

REPORT FOR  
 

Month of March 2018 
 

INCIDENT REPORTS FOR March 2018  
 

Report No Date Incident type 
Reportable 
to WH&SQ 

Time 
lost 

Department 

IR-158  Windscreen No No  

IR-159  Grader No No  

IR-160  Windscreen No No  

IR-161 19/3/18 Needle stick No No Town Crew 

IR-162 19/3/18 Vehicle Damage No No Roadworks 

IR-163 22/3/18 Personal Injury No Yes Town Crew 

IR-164 21/3/18 Personal Injury No No Roadworks 

      

      
 

TRAINING & INDUCTIONS   
 

Hazard Inspection Reports -   (14) 
No Inspections this Month 
 
  

Take 5 Risk Assessments –  % returned 
Results will be reported next month 

 
MAPs 

 July, August, September, October - Completed 

 November – to be taken to Directors Meeting 

 December and January– some items carried 
over to February 

 February – Completed 

 March – some items carried over 
  

New MAPs Plan 
Is Being Developed 2018 / 2019  

Safety Breaks – 78% returned 
Pay 19 

 Noise Management 

 Domestic Animals – Cats & Dogs 
 

Traffic Management Level 2  Training  
Completed on 21 March 10 2018 

11 Council Employees 
 

LVR / CPR Training  
Completed on 27 March 10 2018 

1 Council Employees 
 

RAPs  
These are slowly being completed.  
 
Inductions 

KPIs 
No Access to the LGW site 

Contractor Inductions - 5  (48) 
Council Induction        -  1 (4) 
Work Experience        -   (1) 
 

General     

Actions from the LGW 3 party audit are starting to be closed out. 
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Human Resources Report 
 
From:  Kerry-Ann Reading – Human Resources Manager  
Ordinary Meeting –  12th April 2018  

 

RECRUITMENT 

VACANCIES APPOINTMENTS RESIGNATIONS 

Internal 
1.  

 Joseph Eising (Labourer 
Augathella) 

External 
1. Asset Engineer closed 8/02 
2. Cosmos Co-ord closes 9/04 
3. Ganger (Job Truck) 
4. Bobcat Operator 
5. Labourer (Town Crew) 
6. Labourer Augathella 
7. Plumber 

 
Sujith Surapaneni 
Readvertised 
Bobby-Lee Ahern 
Paul Flanagan 
David Ross 
To be advertised 
To be advertised 

 

 

TRAINEES/APPRENTICES 

 
1. Council – Business Admin - Millee Smith 
2. Cosmos Centre – Tourism- Ty Sherrington 
3. Plumbing Apprentice – Buddy Peacock 
4. Diesel Fitter Apprentice – Jaidyn Erickson 

OVERTIME 2017-18 

Month Pay Period Hours Amount 

July 2 to 3 1470 $53,204 

August 4 to 5 1578 $56,723 

September 6 to 7 1504 $52,007 

October 8 to 9 1485 $53,761 

November 10 to 11 1504 $57,029 

December 12 to 13 1410 $51,119 

January 14 to 16 1846 $65,895 

February 17 to 18 1491 $55,253 

March 19 to 20 1648 $61,956 

April 21 to 22   

May  23 to 24   

June 25 to 26   

 
 

 

ENTERPRISE BARGAINING 

 Non-operational Agreement -  

 Operational Agreement meeting 15/3/2018 (outside staff) – all future negotiations via email 
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TRAINING 

Course Date No. Attended 

TMI Level 2 21/03/2018 10 

LVR/CPR 27/03/2018 1 

   

   

POLICIES  

Adopted For Council Approval 

1. HR-005 Domestic & Family Violence  
2. HR-007 Drug & Alcohol 
3. HR-008 Smoking 
4. HR-009 Workplace Bullying 
5. HR_013 Fitness for Duty 
6. HR-012 Disclosure of Personal Information 
7. HR-003 Performance & Misconduct 
8. HR-014Grievance 
9. HR-002 Attendance & Absenteeism 
10. HR-004 Induction  
11. HR-006 Exit Interviews Policy & Survey 

1. HR-001 Performance Appraisal & 
Development 

2. HR-019 Field Staff Uniforms 

 

Drafts Due for Review 

1. HR-010 Leave Policy 
2. HR-011 Councillors Code of Conduct 
3. HR-015 Vehicles/Private Use 
4. HR-018 Anti-Discrimination & Equal 

Employment Opportunity 
5. HR-017 Relocation Assistance 
6. HR-016 Uniforms 

 

1. Code of Conduct 
2. Social Media 

 

Repealed (Approved) Repealed (for Council Approval) 

1. EEO Policy and Management Plan 
 

Nil 

 

OTHER 

 Reviewing of Position Descriptions ongoing 

 Monthly Newsletter distributed to all staff 
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Murweh Shire Council  
Marketing and Events Report 
 
From:   Monique Johnson – Tourism 

 

Report for  

March 2018 
 

Community Programs 

Meetings with Individuals and Groups 
 

Meetings/engagements Issue/s Actual Date 

Geoff Woolcock (USQ)  SWRED Tourism project, USQ Astronomy Network 2/3/2018 

Commonwealth Games 
Media (Kerry) 

Pre Queens Baton Relay final meeting 
7/3/2018 

Charleville 153 Bilby Fest  
Meeting discussing marketing, attendees, 
committees, celebrations. 

15/3/2018 

Golden West  Admin Trainees Interviews 16/3/2018 

LGAQ  How LGAQ can help Councils 19/3/2018 

Innovation Workshop How do local businesses become better educated 20/3/2018 

Steven Greg (ex TEQ) 
Kevin Bradley (CEO Stbf) 

Save the Bilby Fund plans and ideas/Tourism 
Murweh. 

21/3/2018 

Joanne Ruddy –TAFE SW Can we grow the number of trainers in SW 21/3/2018 

Wayne Clift VIC Accreditation 22/3/2018 

Bookeasy –Chris T First meeting to collect information for system 23/3/2018 

Tourism Events Qld 
Fraser Coast Famil to educate their operators 
regarding education style tourism 

23/3/2018 

 
 
 

Calendar of events  

Calendar of events can still be accessed on www.murweh.qld.gov.au/events or the OQTA events page or 
on the Charleville App - http://charleville.eventapp.com.au/ or website - 
www.experiencecharleville.com.au Please send through updates for the app or event sites. 
 
 
 
 
 
 
 
 
 

http://www.murweh.qld.gov.au/events
http://charleville.eventapp.com.au/
http://www.experiencecharleville.com.au/
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Charleville App 

http://charleville.eventapp.com.au/   
 

 
 

  

http://charleville.eventapp.com.au/
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Future Events for Consideration 

 

 
 

Events / Promotions over the last month 

 

How refreshing was the rain this month, more to come yet hopefully. With the rain comes the 
road closures and we have been working closely with surrounding shires and receiving their 
road reports daily to help our visitors journey easier. 
We are working on replacing all the banners in the three towns of Morven, Augathella and 
Charleville in the towns’ centres. These will have new images of products that say who we are 
and what we have to offer.  
The VIC (Visitor Information Centre) is on the move. The team have been working to get our 
centre moved to the Railway Station, operating as the VIC Centre from Thursday the 29 th of 
March just in time for the Easter period. The foyer has come to life with lots of pop up banners 
looking great; a short video has been shared on social media (reaching a wide community) 
advertising on tourist radio and newspaper articles to keep everyone informed. The local 
business houses have been tremendous in helping spread the word too. 
What a great couple of days we had with the Queens Baton Relay in Murweh. All three events 
(Morven, Charleville and Augathella) were well received by locals and media. Thank you to 
each of the towns for all their support and putting on such a show. The QBR team were very 
happy with the results. 
We held our first of many ‘Get to know your own backyard’ workshops, (born from a SWRED 
idea in September 2017). The first of these workshops was and Innovation workshop. The day 
was well attended by 12 business operators and another three apologies who couldn’t attend. 
Our plan is to help all businesses however we can as we are all in Tourism in some way shape 
or form. 
In April we will have the first visit of ‘100+ year Old Cars’ rally to town, plotting their route for the 
journey. This Club plans to spend a week in Charleville for their annual Club Meet. Currently 
they are in Tasmania and in April 2018 will see them in Charleville. 
The first of the Bookeasy implementation meetings has taken place with details now being 
entered for our online booking move. 
We are currently training our new Day/Observatory guides with all the tools they need to be a 
great guide and provide the customer service we like to see. They are now in week three and 
are operating the telescopes on their own. The next stage is to develop their knowledge further 
but things are looking very positive. After the Easter period we will start to train up extra Sun 
Viewing guides so we will be at maximum staff again for the new season.  
This week we have seen two new trainees come on board through the Golden West Skilling 
Queenslanders for work Scheme. These ladies are both settled and really showing initiative 
already. 
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On that subject I would also like to congratulate our outgoing trainee, Melitta Grant for being 
nominated for the Bob Marshman Trainee of the Year Award and Aboriginal and Torres Strait 
Islander Student of the Year Award after successfully completing a Certificate I in Business. 

Melitta has since completed a Certificate III in Business. We wish her all the luck with her nomination. 
Her drive and dedication is exceptional. Melitta is now helping our newest trainees, so what better role 
model for them to work with.  
You may have noticed the promotive table toppers around town in cafes and on bars. We have been 
updating these so locals and visitors know what is coming up in our region. 
  
VIC Operations 

The 2018 Murweh Shire Visitor Guide has been distributed amongst all Shire business houses 
and Visitor Centre’s that requested them. Should you know anyone that’s missed out please let 
us know. 
 
The Charleville Visitor Information Centre received its site visit on the 21st March 2018 and has 
successfully retained full Accreditation for another 12 months. We will now work towards getting 
the new VIC accredited as being situated at the Railway station may change a few things.  
 

Rachel Wilson, VIC Coordinator will be on long service leave from Saturday 14th of April 
returning on Monday 15th of October 2018. During this time, Ty Sherrington will step up into the 
Coordinators role.  
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Murweh Shire Council  
VIC Report  
 
From: Rachel Wilson – Visitor Information Manager 

 

Report for March 2018 

 

Monthly Statistics 

Monthly reporting 
Please find below reporting for the month of March 2018 on Council’s VIC in Charleville. 
CHARLEVILLE VISITOR NUMBERS – March 2018  
Although these statistics are showing quite a substantial decrease  of 199 visitors compared to last year, 
it must be noted that these figures are not complete and  are up to and including 26th of March. Also to 
be taken into consideration is that the VIC has operated at reduced hours when compared to that of 
Mach 2017.  
 
Other considerations to take into account for this reduction in numbers are the weather. In recent weeks 
much of QLD has been experiencing flooding rain, in particular parts of Outback Queensland, and would 
certainly have played a role in altering travel patterns and plans.  

 
 
TOUR NUMBERS – March 2018  
The reduction in overall visitors is also reflected in the tour bookings for the month.   
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Operational Information  

Charleville Tourism 
OPERATIONS: 
2018 MURWEH SHIRE VISITOR GUIDE  
The 2018 Murweh Shire Visitor Guide arrived in the 1st week of March. Staff of the Visitor 
Centre has been busy and the guide is now distributed amongst all Shire local Business and to 
Visitor Information Centre’s around the country.  
 
CHARLEVILLE VISITOR INFORMATION CENTRE ANNUAL ACCREDITATION AUDIT.  
The Charleville Visitor Information Centre received its site visit on the 21st March 2018 and has 
successfully retained full Accreditation for another 12 months.  
 
 

THE CHARLEVILLE VISITOR INFORMATION CENTRE RELOCATION TO THE RAILWAY 
STATION.  
 
There is still much to do however the centre will be functional and ready to welcome our many 
visitors this coming visitor season from Wednesday 28th of March 2018.  
 

 
VIC MANAGER LONG SERVICE LEAVE  
After much thought and although not ideal in the timing the VIC Manager [Rachel Wilson] needs 
to take some extended time off.  The VIC Manager will be on long service leave from Saturday 
14th of April returning on Monday 15th of October 2018.  
 
In the absence of the VIC Manager, Ty Sherrington [current Tourism Trainee/Officer] will step 
into the role.  
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Murweh Shire Council  
Library Report 
 
From:    Lyndy Steer - Librarian 

 

Report for  

 
Month of March 2018 

Monthly Statistics 

 

Monthly Reporting 
 

Please find below reporting for the month on Council’s 3 Libraries. 
 

Charleville Library  
 

The following graph shows statistics for the last six months.  
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Augathella Library  
 

The following graph shows statistics for the last six months.  
 

 
 

 
Morven Library  
 

The following graph shows statistics for the last six months.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

0

100

200

300

400

500

600

October

November

December

January

February

March

0

50

100

150

200

250

300

350

400

450

October

November

December

January

February

March



41 
 

 
 

Charleville Library  
 
There were 13 adults and 2 juniors joined the library for the month of March. 
There were no deletions.  
 
First5Forever 
 
We had 4 programs for this month, 39 adults and 56 children attended First5Forever. 
 
Augathella Library 
 
Not available 
 
Morven Library  
 
A book exchange with RLQ is in progress – we are eagerly awaiting delivery of our new books! 
Our returns figures are inflated this month due to books being processed from our shelves to 
return to Brisbane as our exchange quota  
 
 
 
 
  

Operational Information 
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Environment and Health Services Report – April 2018 
 
Water 
Water testing conducted in Charleville, Augathella and Morven. No contamination detected. The 
department of Natural Resources, Mines & Energy will be inspecting council’s water schemes 
on 10th & 11th April as part of its Safe Water Project. 
 
Sewerage/Wastewater 
No issues to report. 
 
Dog Control 
Registrations for 2017/2018 
Lifetime – 5 for March (Total Lifetime Dog Registrations 881) 
Annual – 3 for March (Total Annual Registrations 54) 
 
Dogs impounded (March) – Not available at time of report 
Dogs reclaimed  (March) – Not available at time of report 
Dogs adopted  (March) – Not available at time of report 
Dogs euthanized  (March) – Not available at time of report 
 
Wild dog scalps – Male 839, Female 671, Puppies 48.  Total 1558 
 
Fines issued (March) 
Offence   No issued Total amount 
Barking Dog   0  $0 
Unregistered dog  0  $0 
Wandering Dog  0  $0 
Littering   0  $0 
Wandering Stock  0  $0 
 
Total    0  $0 
 
Complaints Management 

Received Resolved Pending 
Dogs    1  1  0 
Overgrown Allotments 0  0  0 
Other    1  1  0 
 
Landfills 
Charleville – No issues to report. Augathella – No issues to report. Morven – No issues to 
report. 
 
Food Premises (March) 
Inspections conducted 37 
Complaints   0 
 
Swimming Pool 
Report for March attached. 
 
Other – Mosquito survey program for 2017/2018 ongoing. 
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Monthly Report 

 
Charleville Swimming Pool attendance figures: 

MONTH 2016/2017 2017/2018 2018/2019 

September 292 983              

October 902 1233            

November 1361 1175    

December 1703 1601       

January 1749 2091     

February 1230 1107     

March 1124 890       

April 255  
 

    

TOTAL 8618 9080           
 

 
General Remarks: (Adults 404: Children 489) 
The month of March started off well with the hot weather carrying over from the end of February 
which was very conducive for swimming and attendances were good up until the predicted Big 
Rain event. 
 
Despite Charleville not getting the rainfalls of other parts of western Queensland the windy rainy 
conditions did cause a few problems such as the postponement of the Charleville Triathlon and 
the dramatic drop in pool attendances for a week or so. We have attributed the decreased 
attendance figures to previous year to this weather event. 
 
Despite the postponement of the Triathlon it was eventually held on the following Sunday with 
numbers down on previous years due to the postponement. A good local contingent including 
lots of junior competitors ensured the day was very successful. 
 
The Charleville swimming club held its breakup mid – March with a very good attendance for 
the final night of the season. I think the club should be very proud of its achievements this year 
in fostering swimming to all age groups and ensuring its affordability to all families and this is 
evident with more junior swimmers enrolling each year.  
As coach of the Charleville Chiefs swimming club, I’m very proud of all the children’s 
achievements throughout the season. 
 
Mid to late March saw temperatures increase again to 35-37 degree days and this saw 
swimmers return to the pool to cool off. With Easter at the end of March we did not expect too 
much of an increase in attendance numbers but it is hoped that with school holidays in early 
April this year we will see reasonable swimming numbers.  
 
We would like to thank Council for fixing the pole that was damaged over the little pool. It was 
really appreciated as lots of families had started using it again in March. 
 
Michael Winton 
(Pool Manager) 
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Subject:  Contract for painting of Charleville Swimming Pool 
 
Author:  Director of Environmental & Health Services 
 
Attachment: No 

 
 
Background: 
 
The Charleville pool is in dire need of painting before the 2018/2019 season commences. It is 
appreciated that works cannot commence until the 2018/2019 budget has been formally 
accepted by council, but if the recommended contractor could be approved, it would make 
planning for the painting of the pool easier and allow the contractor to be booked for July. 
 
It has been difficult to find specialist pool painters and so far only two quotations have been 
received. 
 
Both quotes include replacement of the expansion joints and painting of the pool. 
 
Dave Karel Aquatics Pool Painting  $63,000 
Pool Painters      $89,900 
 
 
 
 
Recommendation: 

 
That council approve the appointment of Dave Karel as the preferred contractor, and he is 
advised of said appointment subject to the 2018/2019 budget being formally accepted. 
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TMR Projects 
Works have begun: 

 Pavement rehabilitation and culvert replacement from chainages 81.77 to 82.96 (near 

abattoirs) on Morven-Charleville Rd.  

TMR have accepted tenders on the following: 

 Installation and removal of signs at 45 locations throughout the shire.  

 Pavement works including culvert installation at intersection of Landsborough and 

Morven – Charleville Rd. 

 

Other Projects 
1. Underground Power – Alfred St   - Sturt St to Eyre St 

Cost estimates have been received: 

 Ergon $270,000 

 E & C Drilling $220,000 

 CRE $320,000 

TOTAL $ 810,000 
External grant funding will be sought if Council recommends continued progress on this project. 
 

2. Wills St Parking 

Changing from parallel to angle parking on the East side of Wills St will increase the parking 
spaces from 11 to 22.  
We will put on Council web site for community feedback when design drawings have been 
completed. 
 
 

Flood Damage - NDRRA Projects 
Comac have completed work on the following roads in March 2018: 

 Mt Tabor Road – 61 sites completed. 

Works are programmed for mid-April completion. 

TIDS – R2R 
Works are continuing on Mt Tabor Road Chainage 40.14 to 47.04 and Killarney Rd Chainage 
54.7 to 58.1 – re-sheeting and new 4m seal. 

 Mt Tabor Rd 40.14 to 43.34 – spent 83% 

 Mt tabor Rd 43.34 to 47.04 – spent 16% 

 Killarney Rd 54.7 to 58.1 – spent 2% 

AMP 
Shepherd Services have begun the development of Councils roads AMP’s. 

 

Engineering Services  -   March  2018 
 
In Brief 
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Local Shire Roads  
A summary of the capital works and maintenance activities on local Shire Roads is listed below 

Road 
Name 

Maintenanc
e Grading 

Formatio
n Grade 

 
 
Patrol 
Grade   
 

 
Pothole 
Patchin
g  
& Edge 
Repair 
 

 
 
Slashi
ng 

Herbici
de 
 

Remove 
trees 
following 
storm 

Cooladdi 
Langlo 
Road 

54.2km   

  

  

Nimboy 
Road 

23km   
  

  

Mt Tabor 
 Road 

5km 3.6km  
Total  
length 

0-40km 
0-40km  

Waterford 
Road 

13km   
  

   

Black 
Ward 

  20km  43km 
  

  

Middle 
Creek 
Road  

50km   

  

  

Biddenha
m Road  

   
Total  
length 

 
  

Red Ward 20km   
  

  

Barngo 
Road 

Private 
Graders 

  
  

 0-80km 

Boggarell
a Road 

Private 
Graders 

  
  

  

Orange 
Tree  

   
  

 0-18km 

Caroline 
Xing 
Road 

   

  

 0-28km 

Khyber 
Road 

   
Total 
 length 

 
  

TOTALS 185.20km 3.6km 43km  40km 40km 126km 
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RMPC  A summary of the capital works and maintenance activities on Council Regional Roads is listed below 

RMPC 

Roa
d No 

Road 
Name 

Minor 
Pavemen
t Repair 
(m2) 

Guid
e 
Post 

Should
er 
Grading  
(km) 

Propert
y  Entry 
& Seal   

LHS & RHS Mowing 
 Start & finish 
chainage  Hand 
mowing km 

Distance 
Mowed 

13A Morven  - 
Augathella 

48m² 
   

   

13B Augathella  
- Tambo 

100m² 
 

.530 4 x 10m .01 57.09 57km 

18F Mitchell - 
Morven 

 
    

  

18G Morven  - 
Charleville 

 
    

  

23B Cunnamull
a - 
Charleville 

  
  

 
  

23C Charleville - 
Augathella 

 50    
  

93A Charleville - 
Quilpie 

 
 

 
  

  

 
TOTAL 148m² 50 .530km 40m   57km 

 
Water & Sewage  
WATER 
Town Service 

Line 
Breaks 

Repair 
Water 
Mains 

Meters 
Replaced/ 
Checked 

Pump 
Station 
Faults 

Water Bore 
Connections 

New 
Connect 

Fire 
H2ydrant 

Charleville  5 6 1       1 

Other Comments -  

Morven 2 1  1     

Other Comments -  
 

Augathella 4 2       1 

Other Comments –  
 
 

 

SEWER 
Town Main 

Line 
Chokes 

Service 
Line 
Chokes 

Overflows Pump 
Station 
Faults 

Pressure 
System 
Faults 

Toilets 
Faults 

Unblock 
Sewer 
House/Main 
Connections 

New  
Connections 

Charleville 2 2   1   1   

Morven          

Augathella        1   
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Town Maintenance Reporting  
Activity Charleville Augathella Morven 
Pothole Patching       

Slashing    

Hand Mowing    

Clearing    

Weed Spraying      

Maintain Signs      

Guide Post     

Street Furniture Maintenance    

River Walk Maintenance    

Litter Collection    

Pit Maintenance    

Dead Animals    

Works Requests     

Bitumen  Sealing & pavement 
repairs 

   

Playground Inspections    

Clean BBQ's    

Plant Flowers    

Fix sprays in park      

Water pots in main street    

Mow Ovals & Parks    

Service plant    

Private Works – Stabilise in front of new Fire Station 
Carried out water repairs & sewerage work at Augathella 

 
 
 
Workshop Report  
Plant No Kms / Hrs Vehicle Type Details 

51  Truck Repairs to left hand blinker 

219  Small motor Repairs to small motor 
46  Street 

Sweeper 
Find electrical fault for transmission 

170  Loader Replace kit on coupler GP 

33 21233km Truck Repairs to starter circuit   

583  Mower Assemble rear steering hub 

47  Street 
Sweeper 

Replace hydraulic hose 

45  Patching Truck Replace broom & key steel in motor 

170  Loader Strip and assemble hydraulic  rams 

646 104661km Ford Car 105000km Service  - adjust hand brake  

33  Mack Fit new tema fittings 

476  Trailer Repair hydraulic systems 

170  Loader Replace hydraulic hoses 

192  Tractor Remove hydraulic hoses 

644 91051km Car 90,000 service 
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469  Cherry Picker Replace tow hitch 

645 106766km Car Service 

569  JD Mower Deck job 

1230-219  Chain saw Find fault and repair 

170 7706 hrs Cat Loader Repairs to loader 

581  Mower Replace u bolt in roof 

33  Mack Replace right height vane 

46 
 

Street 
Sweeper 

Clean & repair gear box wiring 

48  Bin truck Fit new 24v water pump 

492  Low loader Brake adjustment 

569  JD Mower Replace blades, l/h fork & wheel bearing, adjust 
deck 

176  Excavator Replace fan belt 

172  Cat Loader Remove alternator  

175  JD Tractor Repairs to a/c system & replace battery 

43  Morven truck Jump start truck 

115  Grader Fit SIM card 

202  Roller Replace fan pulley  & check air con 

170   Loader Assemble lift arms & replace 

545 290 Bore 5 Remove & reseal radiator 

189  Forklift Replace battery 

36 208648 Truck Replace 2 springs 

155 3963 hrs Backhoe 4000 hour service 

582 1976 hrs JD Mower Clean out engine bay & radiator 

45  Isuzu Truck Check electrical wiring & grease 

582 1376 hrs JD Mower Drill out grease nipple & check over 

569 2098 hrs JD Mower Check hand brake cable 

41 182000 
km 

Hino Truck 180,000km service 

 
 

Electrical Report   

Activity Charleville Augathella Morven 
Maintenance to Depot         

Morven Ultra violet treatment plant    

Augathella jockeys room      

Graham Andrews Parkland     

Maintenance to toilets at Augathella 
Airstrip   

      

 Maintenance to Racecourse Complex      

  Maintenance on Charleville Cenotaph     
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Building Report  

Activity Charleville Augathella Morven 
Locks at the Raceview Complex       

Maintenance on toilet at Airport       

Install table and chairs at Skate Park     

Completing work at Town Park Cenotaph       

Maintenance at Morven Cenotaph     

Pour concrete for footpath in Watson Street     

Install disabled ramp at Airport gate    

 
 
Warrego Highway Rehab 
The Quality Plan and TMP documents were completed.  The completed Quality Plan has been 
approved by TMR.  Bypasses have been constructed at the four culvert replacement locations.   
Two licenses for Civil Pro have been purchased which will enable roadworks to be managed 
digitally, using consistent processes, and provide an comprehensive archive on completion of 
the project. 
 
Technical Officers   

 Work continuing on Gravel Pit QMP Documents for DAF & land agreements to send to the 

owners. 

 Line- marking design for the new airport terminal. 

 Complete survey and design of Graham Andrews park  

 Order Parts for the Rain gauges and river gauges. 

 Wills St parking drawings 
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Subject:  Airport Charges 
 
Author:  Accountant 
 
Attachment:  Yes 
__________________________________________________________________ 
 
BACKGROUND: 
 
This report serves to present the proposed airport fees and charges applicable for the financial 
year 2018/19. The report was presented to the Council briefing session held on 22 March 2018.  
 
RECOMMENDATION: 
 
That Council: 
 
That Council approve the proposed airport fees and charges applicable for the financial year 
2018-2019 and notify Qantas of the new 2018-2019 airport fees and charges.  
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Subject: Revenue Policy 2018-2019 
 
Author: Accountant 
 
Attachment: Yes 
 

 

BACKGROUND 
 
To comply with the requirements of Chapter 4, Part 1 and Part 2 of the Local Government Act 
2009 and Section 169 (2) (c) and Section 193 of the Local Government Regulation 2012 by 
setting out: 
 
(a)          the principles which Council will apply during the 2018/19 financial year for: 
 

             levying rates and charges;  

             granting concessions for rates and charges;  

             the recovery of unpaid rates and charges;  

             cost-recovery fees and methods;  

 
(b)          the purpose of the concessions; and 
 
(c)           the extent to which physical and social infrastructure costs for a new development are 
to be funded by charges for the development. 
 
RECOMMENDATION: 
 
Council adopt the Revenue Policy 2018/19 as presented. 
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Murweh Shire Council 

 Revenue Policy 
Policy No: FIN-002 Date adopted: July 2018 

Council Resolution 
Ref: 

Folio: 11011 Review Date: May 2019 

Responsible Officer: Director of Corporate 
Services 

Version No: 2 

    

1. Legislative Authority 

  

Local Government Act 2009 

Local Government Regulation 2012 

 
2. Commencement of Policy 
  

This Policy will commence on adoption.  It replaces all other specific Revenue policies of 
Council (whether written or not). 
 

3. Introduction 
  

Under the Local Government Regulation 2012(section 193) Council is required to 
prepare a Revenue Policy each year.  The Revenue Policy is intended to be a strategic 
document.  Its adoption, in advance of setting the budget, allows Council to set out the 
principles that it will use to set its budget and to identify in broad terms the general 
strategy to be used for raising revenue.  This Revenue Policy will be of interest to 
ratepayers, federal and state departments, community groups and other interested parties 
seeking to understand the revenue policies and practices of Council. 
 

4. Purpose 
 

The purpose of the policy is to identify the planning framework within which Council 
operates and to set out the principles used by Council for: 

 Making of rates and charges; 

 Levying of rates; 

 Recovery of overdue rates and charges; and 

 Concessions for rates and charges and 

 Cost recovery methods 
 

5. Planning Framework 
 

The Local Government Act 2009 sets a general planning framework within which Council must 
operate.  There are a number of elements to the planning framework including the 
preparation and adoption of a Corporate Plan and Operational Plan.  Section 169 (2) of the 
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Regulation also requires each local government to adopt a Revenue Statement as part of its 
annual budget. 

 
Council considers that the best way of setting its revenue objectives, and to achieve them, is to 
effectively plan through each of the elements of the planning framework.  The revenue policy 
effectively cascades down through the Corporate Plan.  Council’s Corporate Plan sets out its 
corporate objectives.  This will be achieved by maintenance of Council’s existing revenue 
sources through the following strategies: 

 
 Maintaining an equitable system of rating and charging through annual review of the 

rating and charging structure; and 

 Maximising other revenue sources, grants and subsidies. 

 

6. Principles 
 

In general Council will be guided by the principle of user pays in the making of rates and charges 
so as to minimise the impact of rating on the efficiency of the local economy.  However, 
Council provides services that are not fully cost recoverable but are deemed to be provided as a 
Community Service Obligation and are cross subsidised, any subsidy will be in accordance with 
Council’s Community Service Obligation Policy. 

 

Council will also have regard to the principles of: 

 

 transparency in the making of rates and charges; 

 having in place a rating regime that is simple and inexpensive to administer; 

 equity by taking account of the different levels of capacity to pay within the local 
community; 

 responsibility in achieving the objectives, actions and strategies in Council’s Corporate and 
Operational Plans; 

 flexibility to take account of changes in the local economy, adverse seasonal conditions and 
extraordinary circumstances; 

 maintaining valuation relativities within the shire; 

 maintaining shire services to an appropriate standard; 

 meeting the needs and expectations of the general community; and 

 assessing availability of other revenue sources. 
 

6.1 Levy of rates 
 
In levying rates Council will apply the principles of: 

 

 making clear what is the Councils and each ratepayers responsibility to the rating system; 

 making the levying system simple and inexpensive to administer; 

 timing the levy of rates to take into account the financial cycle of local economic activity, in order 
to assist smooth running of the local economy; and 

 equity through flexible payment arrangements for ratepayers with a lower capacity to pay. 
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6.2 Recovery of rates and charges 
 
Council will exercise its rate recovery powers in order to reduce the overall rate burden on 
ratepayers.  It will be guided by the principles of: 

 

 transparency by making clear the obligations of ratepayers and the processes used by Council 
in assisting them meet their financial obligations; 

 making the processes used to recover outstanding rates and charges clear, simple to 
administer and cost effective; 

 capacity to  pay in  determining appropriate arrangements for different sectors of the 
community; 

 equity by having regard to providing the same treatment for ratepayers with similar 
circumstances; and 

 flexibility by responding where necessary to changes in the local economy. 
 

6.3 Concessions for rates and charges 
 
In considering the application of concessions, Council will be guided by the principles of: 

 

 equity by having regard to the different levels of capacity  to pay within  the local community, 

 the same treatment for ratepayers with similar circumstances; 

 transparency by making clear the requirements necessary to receive concessions, and 

 flexibility to allow Council to respond to local economic issues, adverse seasonal conditions and 
extraordinary circumstances; and 

 fairness in considering the provision of community service concessions. 

 

6.4  Cost Recovery Fees 
 

Section 97 of the Local Government Act 2009 allows Council to set cost-recovery fees.  The Council 
recognises the validity of fully imposing the user pays principle for its cost recovery fees unless the 
imposition of the fee is contrary to its express social, economic, environmental and other corporate 
goals.  This is considered to be the most equitable approach and is founded on the basis that the 
Council’s rating base cannot subsidise the specific users or clients of Council’s regulatory products and 
services.  However, in setting its cost recovery fees, Council will be cognizant of the requirement that 
such a fee must be not more than the cost to Council of providing the service or taking the action to 
which the fee applies. 

 

7. Community Service Obligations 
 

7.1 Policy on Community Service Obligations 

 
Council recognises the need to provide a range of services to their communities which are 
resourced from general revenues and which are in the nature of public services undertaken for valid 
social, equitable or environmental reasons.  Accordingly, Council resolves to adopt the following 
policies in relation to its community service obligations. 
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7.2 Sport, Recreation and Community Facilities 
 

Council believes that the provision of sporting and recreational facilities for use by organisations or 
the public in general is a community service reflecting community expectations of an appropriate 
use of general funding. 

 

The costs of provision and maintenance of such facilities cannot be recovered on a full cost basis 
from users nor would that be in the community’s best interests.  The treatment in each case has 
been identified below.  This policy decision encourages participation and a healthier community 
lifestyle and recognises the fact that many community members have an involvement in a number 
of sporting and recreation associations and contribute considerable time and effort. 

 
7.3 Halls and Community Centres 

 
The maintenance and depreciation on Council’s halls and community centres ensures they are 
available for community functions such as memorial services, commemorative occasions, public 
meetings and meeting places for special non-profit interest groups, as well as being available for 
hire to schools, sporting, businesses, entertainment and social functions.  To encourage greater use 
of all facilities and to foster junior sporting and recreational pursuits, Council has undertaken not to 
charge junior representatives for use of these facilities.  An apportionment of costs will be made 
to ensure that the charges levied on senior (adult) and other interest groups reflects the 
apportionment of the common costs (above), as well as the direct costs of lighting, cleaning, staffing 
and the provision of consumables. 

 

7.4 Stock Routes 
 
Operation and maintenance of an extensive stock route network throughout the Shire is 
undertaken by Council on behalf of the Department of Environment and Resource Management.  
These stock routes were first established prior to Federation in the mid-1800s providing an essential 
route between watering holes for travelling stock. Over time they have not only provided a much 
needed facility for the rural landholders but now provide ready access for recreational pursuits for 
the fishing enthusiast. 

 

Council believes that these facilities used by the general public are a community service which 
reflects community expectations of an appropriate use of general funding.  This policy decision 
encourages participation and a healthier community lifestyle and recognises the fact that many 
community members have an involvement in a number of sporting and recreational pursuits.  The 
costs of operation and maintenance of such facilities cannot be recovered on a full cost basis from 
users nor would that be in the community’s best interests and are identified as a CSO. 

 
7.5 Cemeteries 

 
The costs of burials at the cemetery will be recovered in full from the fee charged.  This fee will also 
offset part of the costs of grounds maintenance and the tending of gravesites.  The community as a 
whole has an ongoing obligation to care for cemeteries as a mark of respect for its previous 
generations.  Those costs are identified as a CSO. 
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7.6 Television 

 

Council provides relay facilities for the transmission of four channels to the Shire area to 
overcome a “blackspot” deficiency in reception quality.  A user pays charge for the operation and use 
of this would be impractical.  Access to quality television, whilst not a basic function of local 
government, is nonetheless a community expectation.  These costs are therefore treated as a CSO. 

 

7.7 Showgrounds 
 

The showgrounds incorporate a sports oval and indoor sporting amenities.  It also has an extensive 
canteen and kitchen.  In addition to its annual use by the Show Society, the show grounds are 
used by sporting clubs regularly and for catering functions, with senior (adult) participants being 
charged for use.  The charging of fees and bonds for sporting clubs ensures the facilities are properly 
maintained however to encourage greater use of all facilities and to foster junior sporting and 
recreational pursuits, Council has undertaken not to charge junior representatives for use of these 
facilities.  The annual show represents an opportunity for the Shire to showcase its products, 
services and talents to the world in a way that fosters trade, commerce and entertainment.  To 
ensure maximum community participation, the fee is set at a nominal amount.  The balance of the 
attributable costs in maintaining and upgrading facilities at the show grounds are to be treated as a 
CSO. 

 

7.8 Racecourse 
 
The racecourse was built with special purpose grant funding and incorporates a community hall.  
Revenue comes from race meeting fees, stabling fees and various meetings and functions.  The 
community hall has largely replaced the town hall in terms of utilisation and the costs for upkeep of 
the community hall and racecourse excluding hire service fees is treated as a CSO. 

 

The racecourse complex was built through grant funding. Running expenses are met by the Council 
but it is envisaged that any substantial replacement works would also only be undertaken if grant 
funding were available. 

 

7.9 Swimming Pool 
 
No swimming pool is self-funding.  Patrons, including schools, clubs and other participating 
organisations, are charged a nominal fee which encourages use of the facility and promotes water 
safety.  This fee is established by the resident lessee and approved by Council.  All fees and receipts 
from the operation of the canteen are retained by the lessee.  Whilst the Charleville pool is leased for 
operating, training and promotional purposes, Council is responsible for all maintenance expenditure.  
Council treats as a CSO, costs which amount to 90% of the benchmark for the operation of a 50 metre 
pool in Western Queensland. 

 

7.10 Aged Care 
Council runs an accredited aged care facility, which raises funds for its operations through 
government grants, contributions and rentals charged to its guests.  These rentals have been 
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established based on similar facilities in Central Queensland offering a comparable level of service, 
as well as the reasonable capacity of individuals or families to pay. 

 

A rigorous application of full cost allocations has not previously been undertaken for this facility 
and there are issues to be addressed in relation to the maintenance and sustainability of existing 
infrastructure.  Council recognises that costs may rise but it also recognises a higher order of 
community benefit. 

 

Council believes that its older citizens should have the right to choose to remain in their own 
community so that they may enjoy quality of life in later years from contact with family and friends 
and in familiar surroundings. It benefits both the individual and the community at large. 

 

Therefore, Council will meet, out of general rate funding, a proportion of the costs of operating the 
aged care facility where this is not recovered from government grants, contributions or rentals.  The 
proportion, or absolute amount, will be established each year during the budget process and will be 
recognised as a CSO. 

 

7.11 Water Supply 
 

Metering of all residential, commercial and industrial users is being undertaken by the Council to 
ensure that usage is correctly monitored.   While the water supply system as a whole is intended 
to be self- funding, there is some cross subsidy between the operations of the separate town 
systems.  This will be identified and quantified in the budget documents.  In relation to Fire Brigade 
usage for firefighting purposes, Council regards the provision of the water as a CSO. 

 

7.12 Aerodromes 
 

Council maintains three airstrips within the Shire – Augathella, Morven and Charleville.  Apart from 
irregular use by the Royal Flying Doctor Service (RFDS) and emergency services, Augathella and 
Morven strips are only used occasionally by local graziers and there are no hangers or lockdown 
areas. Consequently, no charges apply at these airstrips either for annual usage or for landing fees.  
Council does not intend to change this policy nor does it intend to levy those communities separately 
for the costs of maintaining the facilities.  It is Council’s view that a wider community service is 
involved given the nature of its principal purpose, and that the costs should be borne by all 
ratepayers. 

 

Charleville aerodrome is in a different category.  It is the major air link for the Shire.  A new 
terminal building was opened in April 2017.  Whilst the present fee structure does not recover the full 
operating and maintenance costs of the aerodrome, it has been developed to reflect the relative uses 
by the different categories of user.  For instance: Concessional rates apply to the RFDS and to 
flying schools which practice touchdowns on the strip. Local aircraft owning ratepayers pay an 
annual charge which includes an adjustment for landing fees.  Helicopter musterers pay a reduced 
annual fee including landing fee adjustment because of the reduced use of the runway.  In addition to 
fees for landing rights, passenger fees and a head tax are levied on Registered Passenger 
Transport (RPT).  Rentals are levied for hangers and lockdown areas to cover use of space and 
facilities.  Council believes that, with the exceptions outlined below, users should pay their full share 
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of the aerodrome costs.  In relation to the RFDS, Council will reduce the full costs in recognition of 
the special services offered to the people of the Shire.  The costs of the upkeep of Morven and 
Augathella airstrips will be met from general funding.  These will be recognised as community service 
obligations of Council. 

 

Refuse Management 
 
One of Council’s strategic objectives is the promotion of a clean and healthy environment and it 
has instituted several initiatives to further this objective.  Council is actively encouraging the use of 
greenways (reusing green waste) and recycling through publications and community promotions.  
All refuse tips are free to householders for the disposal of normal rubbish.  Use of the services 
of an oil collection agency is encouraged.  Substantial EPA fines apply for illegal dumping.  Council 
levies charges for industrial waste and excessive volumes of disposal by individuals.  Fees for these 
will reflect the appropriate portion of the real costs of disposal.  Council will continue, in 
accordance with its corporate policy, to subsidies the operations of its refuse tips and will treat 
these as a community service obligation.  It is noted that the operation of town garbage services will 
continue on a cost recovery basis. 

 

7.13 Cosmos Centre 
 

Charleville Cosmos Centre (ex Skywatch facility) is an important tourism facility for Charleville and the 
Shire becoming a significant tourist attraction in South West Queensland.  The volume of visitors is 
not yet sufficient to recover costs and it is envisaged that this situation will prevail until the full 
effect of the major marketing initiatives are achieved.  A major refurbishment in 2017 was completed 
in that year.  A new initiative in currently under work in progress. 

 

 

5. Variations 
  

Murweh Shire Council reserves the right to vary, replace or terminate this policy from 
time to time. 
 

6. Audit and Review 
  

This policy shall be reviewed every year or as required by changes to process of 
legislation, relevant Standards and industry best practice. 
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Recommendation / Report 
 
From:  Ken Timms – Director of Corporate Services  
Ordinary Meeting –  12th April 2018  

 
 

SSUBJECT 

 

Field Staff Uniform Policy 
 

PPROPOSED RESOLUTION: 

 
That Council adopt the Field Staff Uniform Policy HR-018 for all employees. 

 

BBACKGROUND: 

 
Purpose 
The purpose of the Field Staff Uniform Policy is to provide guidelines for field staff for the 
purchasing and wearing of appropriate workwear and personal protective equipment (PPE). 

 
Discussion  

 The uniform is compulsory and must be worn at all times. 

 Employees need to demonstrate professional and courteous behavior whilst in uniform 
at all times. 

 Failure to wear the correct uniform and/or PPE will result in the employee not being 
permitted to perform their duties. 

 Council will purchase the uniform through Stores. 

 Council will provide all required PPE as per WH&S requirements. 

 Contractors are to supply their own work clothes that meet Council’s WH&S 
requirements. 

 
Financial Risks:  Prosecution due to injury or even death 

 
Environment Risks: Nil 

 
Health Risks:  Injuries and possible death 

 
Social Risks  Nil 
 

 
Recommendation  
 
That Council adopt the Field Staff Uniform Policy HR-018 as presented. 
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1. Purpose 

The purpose of this Policy is to provide guidelines for field staff for the purchasing and 
wearing of appropriate work wear and personal protective equipment (PPE) to support 
Council’s commitment to its Work, Health and Safety Management System. 
 

Policy No: HR-018 

Date Adopted:  

Review Date: Mar 2021 

Version No: 1 

2. Commencement of Policy 
This Policy will commence on adoption.  It replaces all other specific Field Staff Uniform 
policies of Council (whether written or not). 
 

3. Application 
This policy applies to all permanent, temporary and casual employees whose primary role 
involves working outdoors. 
 

4. Conditions for Wearing of Uniforms 
 The field staff uniform is compulsory and will be worn at all times when working for MSC. 

 All employees must recognise that they are representatives of Council when they are 

wearing the Council uniform, regardless of whether they are performing Council work or on 

Council premises.  Therefore, each employee must be mindful to demonstrate professional 

and courteous behaviour whilst in uniform at all times. 

 If an employee fails to wear the correct field staff uniform and/or PPE, the employee will not 

be permitted to perform their duties until appropriately attired. 

 Council will purchase and supply Council’s field staff uniform through its Store. 

 All employees are expected to take reasonable and responsible care of clothing provided to 

them by Council. 

 Employees must not alter the overall appearance of the uniform. 

 
 

5. Uniform Allocation 
 

Field Staff Uniform Annual Allocation 

 L/S 
Shirts 

Long 
Pants 

Jacket PPE 

New employees 3 3    

Probation completion 2 2 1  

Permanent staff Replaced on a fair wear and tear basis 

Contractors Council uniform not supplied 

 

Murweh Shire Council 

Field Staff Uniform Policy 
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 Council’s approved field staff uniform will consist of long sleeved safety shirts (either 

cotton drill or polo style), safety jacket and pants. 

 Upon appointment, staff will be supplied with 3 long sleeved safety shirts, 3 pants and 

relevant personal protective equipment (PPE). 

 Upon successful completion of the probationary period staff will be supplied with an 

additional 2 long sleeved safety shirts, 2 pants and 1 jacket.   

 Uniforms purchased shall be co-ordinated by Council’s Stores staff. 

 All field staff leaving Council’s employment must return all allocations of Council 

uniforms to Stores.  Boots and hats do not need to be returned.  Suitably returned 

uniforms (once logos are removed) will be donated to an approved charity. 

 If an employee chooses to purchase more items than those provided they may do so 

at their own expense and by arranging such purchase in consultation with their 

supervisor through Stores. 

 If a garment is deemed to be in a condition unfit for wear resulting from neglect or 

inappropriate usage, the employee will not receive a replacement garment from 

Council, and will be required to purchase a replacement at their own expense. 

 A uniform garment or item of PPE will be replaced with new issue where in the opinion 

of the employee’s supervisor: 

 The condition of the item may pose a health and safety risk. 

 The item is in a condition likely to adversely reflect upon the Council’s 

image. 

 The items condition is deemed to be caused by fair wear and tear, or 

resulting from circumstances beyond the employee’s control, such shirts 

being damaged during carrying out duties for Council. 

 Where the supervisor is unsure whether an item needs to be replaced, they will liaise 

with Stores regarding the need for replacement garments/PPE. 

 
Personal Protective Equipment 

 PPE is for the protection of employees and must be worn in the correct manner when 

required. 

 In addition to the uniform provided Council will also provide safety boots, hats and 

safety glasses and other PPE as required. 

 A safety vest must be worn if working at night or if approved clothing is not worn. 

 Employees are able to keep old footwear after they have shown the item to determine 

level of wear and tear for replacement. 

 Specialist safety equipment and PPE will be made available following approval by the 

supervisor in consultation with the Work Health & Safety Advisor. 

 
Contractors 

 External contractors engaged by Council are to supply their own work clothes, boots 

etc that meet Councils WH&S requirements.  Contractors are not to be supplied with 

Councils approved uniforms as these are only for employees of Council. 
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 Should a contractor not meet the requirements of Council with regards to the work 

clothes, boots and PPE and are not compliant with Council’s WH&S requirements, the 

contractor will not be permitted to commence and/or perform any work until 

appropriately attired. 

 
Uniform Disputes 
 
Should any disputes or requests for exemption from this policy arise, the 
Director/Supervisor of the relevant work area will make a recommendation to the Human 
Resources Manager.  The HR Manager will review the issues presented and if necessary 
refer them to the Chief Executive Officer for decision. 
 

5. Breach of Policy 
 
All employees are required to comply with this policy at all times.  Breaches of this policy 
may lead to disciplinary action.  In serious cases this disciplinary action may include 
termination of employment. 
 
Agents and contractors (including subcontractors and temporary contractors) may have 
their contracts with the Council terminated or not renewed. 
 

6. Variations 
  

Murweh Shire Council reserves the right to vary, replace or terminate this policy from 
time to time. 
 
 

7. Audit and Review 
  

This policy shall be reviewed every three years or as required by changes to process 
of legislation, relevant Standards and industry best practice. 

 
8. References & Related Documents 

 
Workplace Health and Safety Act 2011 
MSC Code of Conduct 
MSC Performance & Misconduct Policy HR-003 
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Recommendation / Report 
 
From:  Neil Polglase – Chief Executive Officer  
Ordinary Meeting – 8th March 2018 

 
 

Subject 

 

Use of Charleville Showground Pavilion - Buderim Mountain State School - 
19th and 20th April, 2018 
 

PROPOSED RESOLUTION: 

 
That the actions of the Chief Executive Officer in agreeing to the use and to waive normal hire 
fees for the Charleville Showground Pavilion by Buderim Mountain State School for a Sunshine 
Coast / Charleville Schools football carnival to be held on 19th /20th April be endorsed.  
 

BACKGROUND: 

 
 
Purpose Request from Mr Shane Allen Yr. 6 School Teacher, Buderim State 

School seeking use of the Charleville Showground Pavilion and to 
waive hire fees to enable students to camp on 19th and 20th April for 
a inter school football carnival.  

  
As this event is only one week away from the council meeting and to 
enable organisation of the event I have on behalf of Council agreed 
to this request as per previous policy.  

   
    

Financial Risks Nil adopted as per previous policy. 
 

 
Environment Risks N/A 
 

 
Social Risks  Positive public image for Council supporting junior sports 
   

 
Recommendation  That Council endorse the actions of the Chief Executive Officer on 

behalf of Council in agreeing to the use and to waive normal hire 
fees for the Charleville Showgrounds Pavilion by Buderim Mountain 
State School for a Sunshine Coast / Charleville Schools football 
carnival to be held on 19th /20th April.  
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Recommendation / Report 
 
From:  Neil Polglase – Chief Executive Officer  
Ordinary Meeting – 12th April, 2018 

 
 

Subject 

 

Use of the Warrego Room Charleville Racecourse Pavilion – Charleville 
State High School – 9th & 10th November, 2018 
 

PROPOSED RESOLUTION: 

 
That Council agrees to the use and to waive normal hire fees for the Warrego Room Charleville 
Racecourse Complex by the Charleville State High School for a Senior Formal to be held on 
10th November with the 9th November for setting up.    
 

BACKGROUND: 

 
 
Purpose Letter received from Matt Samson, Principal and Ms Lauren Butler 

Year 12 Coordinator, Charleville State High School seeking use of 
the Warrego Room Charleville Racecourse Complex and to waive 
hire fees for a Seniors Formal to be held on 10th November, 2018.   

  
They have also requested use of the facility from midday 9th 
November to enable the room to be setup for the event.   
 

    
Financial Risks Nil adopted as per previous policy. 
 

 
Environment Risks N/A 
 

 
Social Risks  Positive public image for Council supporting school activities 
   

 
Recommendation  That Council agrees to the use and to waive normal hire fees for the 

Warrego Room Charleville Racecourse Complex by the Charleville 
State High School for a Senior Formal to be held on 10th November 
with the 9th November for setting up. 
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Recommendation / Report 
 
From:  Neil Polglase – Chief Executive Officer  
Ordinary Meeting – 12th April, 2018 

 

 
Subject 

 

 Request for Council Assistance to assist with funding the publication of a 
manuscript “The Accidental Australians: Harry and Jim Corones 
 

PROPOSED RESOLUTION: 

 
That Council agree to provide assistance to support with funding the publication of a manuscript 
“The Accidental Australians: Harry and Jim Corones.   

 
Or 

Owing to budgetary restraints Council is unable to assist at this time in providing funding to 
support the publication of a manuscript The Accidental Australians: Harry and Jim Corones 
 

 

BACKGROUND: 

 
 
Purpose Letter received from Mrs Frances Harding seeking financial 

assistance from Council to support the funding of a publication of a 
manuscript entitled “The Accidental Australians: Harry and Jim 
Corones.  (letter attached) 

   
Financial Risks  Not previously budgeted for.  Cost to produce initial supply including 

publication and responsibility to fund further requisites.  
 

Environment Risks N/A 
 

Social Risks  No public consultation undertaken.  
 
\ 

Recommendation  That Council agree to provide assistance to support with funding the 
publication of a manuscript “The Accidental Australians: Harry and 
Jim Corones.   

 
Or 

 
Owing to budgetary restraints Council is unable to assist at this time 
in providing funding to support the publication of a manuscript The 
Accidental Australians: Harry and Jim Corones 
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Subject: Council Assistance Received for remainder of 2017-2018 Financial Year 
 
Author: CEO 
 
Attachment: Yes 
 

 

BACKGROUND 
 
Attached are the applications for Council Assistance received for the remainder of the financial 
year.  You will notice the Save The Bilby Fund request is for the 2018-2019 financial year and 
will carry over into the next financial year. .  
 
 
 
RECOMMENDATION: 
 
Council decides if it wishes to approve the applications.  
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Applicant Contact Town Assistance Requested 
Waiver 
Fees 

In-
Kind 

Cash Total 

Save The Bilby 
Fund 

Katherine 
Lutz 

Charleville 

Electrical repairs, other trades assistance, waiver of 
Racecourse hire, hire of tables/chairs, waiver stall fees for 
one stall at Show, assistance with marketing and advertising. 
Cash – table and room decorations and pay BBQ Hire 

3944 5000 600 
          

9,544.00  

Charleville School 
of Distance 
Education 

Jenny 
Swadling 

Charleville 
Waiver of hire fees for Racecourse complex, Showgrounds, 
& equipment hire for mini schools 
Sand for high jump area. 

10790 5000   15,790.00  

Charleville Netball 
Inc 

Madonna 
Maris 

Charleville 
Use of electricity for netball season for a period of 5 months 
from 1/4/18 each Thursday from 5-9pm. 

  600  
 

600.00  

Morven State 
School P & C 
Association 

Tanya 
Jukes 

Morven  
Funding to upgrade pool lifeguard qualifications for 4 people, 
funding to pay 2 qualified lifeguards an initial $25/hr for 60 
hours (dependent on experience). 

    5000 5,000.00  

Charleville Softball 
Association Inc. 

Demmi 
Roberts 

Charleville Waiver of hire fees for showground oval  1872     1,872.00  

Outback Seniors 
Games 

Maggie 
Wade 

Charleville 
Waiver of hire fees for Racecourse Complex (3/5/2018 to 
4/5/2018) 

617     617.00  
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